Assignment Marks: 30

Instructions:

s All Questions carry equal marks.

e All Questions are compulsory

e All answers to be explained in not more than 1000 words for question 1 and 2 and for

question 3 in not more than 500 words for each subsection. Use relevant examples,

illustrations as far as possible.

s All answers to be written individually. Discussion and group work is not advisable.

e Students are free to refer to any books/reference material/website/internet for attempting

their assignments, but are not allowed to copy the matter as it is from the source of

reference.

s Students should write the assignment in their own words. Copying of assignments from

other students is not allowed.

e Students should follow the following parameter for answering the assignment questions.

For Theoretical Answer For Numerical Answer
Assessment Parameter Weightage Assessment Parameter Weightage
Introduction 20% Understanding and usage | 20%
Concepts and Application 60% of the formula
related to the question Procedure / Steps 50%
Conclusion 20% Correct Answer & 30%

Interpretation

1. Please explain the different types of instruments under which a company under

Companies Act, 2013 can raise capital.(10 Marks)

2. Please give two (2) real life instances where Indian employee related laws have
ensured protection of welfare of employees.(10 Marks)



3. Gavit and Vinayak are partners who started a partnership under the Partnership Act,
1932. There are differences arisen between them and they have approached you to advise
them to resolve their differences:

a. Please suggest ways how they can resolve their differences without approaching
conventional court of laws (5 Marks)

b. Please elaborate the advantages of resolving their differences without approaching
conventional court of laws (5 Marks)



